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Take Away Statement  

•Mining industry consultancy 

•Services from exploration to mine closure 

•Established in 1974  (UK office in 1988) 

•Globally employ over 1,000 staff (131 in UK)  

• 43 offices around the world 

•Multi-national Staff 

• Independent - 100% owned by employees 
 

 

 

 

 

 

Key facts about SRK Consulting 
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Take Away Statement  

Specialist Services 

• Exploration & Geology 

• Resource Estimation 

• Mining Engineering 

• Metallurgy and Mineral 
Processing 

• Geotechnical Engineering 

• Tailings & Waste Disposal 

• Hydrology & Hydrogeology 

• Geochemistry 

• Geometallurgy 

• Environmental & Social  

• Mine Site Infrastructure 
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Take Away Statement  

• 2009: Willem Blaisse 

Mike Hutton (employee since) 

• 2010: Bastian Winter 

Katja Shestakova (employee since) 

• 2011: Salman Syed (employee since) 

• 2012: ??? 
 

 

 

 

 

 

Previous Summer Interns 
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Take Away Statement  

COPYRIGHT AND DISCLAIMER 

Copyright (and any other applicable intellectual property rights) in this document and any accompanying data or 

models is reserved by SRK Consulting (UK) Limited ("SRK") and is protected by international copyright and other laws.  

This document may not be utilised or relied upon for any purpose other than that for which it is stated within and SRK 

shall not be liable for any loss or damage caused by such use or reliance. In the event that the recipient of this 

document wishes to use the content of this document in support of any purpose beyond or outside that which it is 

expressly stated or for the raising of any finance from a third party where the document is not being utilised in its full 

form for this purpose, the recipient shall, prior to such use, present a draft of any report or document produced by it that 

may incorporate any of the content of this document to SRK for review so that SRK may ensure that this is presented 

in a manner which accurately and reasonably reflects any results or conclusions produced by SRK. 

The use of this document is strictly subject to terms licensed by SRK to its client as the recipient of this document and 

unless otherwise agreed by SRK, this does not grant rights to any third party.  This document shall only be distributed 

to any third party in full as provided by SRK  and may not be reproduced or circulated in the public domain (in whole or 

in part) or in any edited, abridged or otherwise amended form unless expressly agreed in writing by SRK. In the event 

that this document is disclosed or distributed to any third party, no such third party shall be entitled to place reliance 

upon any information, warranties or representations which may be contained within this document and the recipient of 

this document shall indemnify SRK against all and any claims, losses and costs which may be incurred by SRK 

relating to such third parties. 

© SRK Consulting (UK) Limited 2011 
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